
BROWNWOOD INDEPENDENT SCHOOL DISTRICT 

2707 Southside Drive 
Brownwood, Texas 76801 

 

    

    

 (325) 643-5644 ▪ brownwoodisd.org 

COVID-19 Question and Answer 
Human Resources 

Q: When a teacher is sent home for a COVID-19 related reason, if he/she is not sick and they can work 
from home, will the days be counted against them? 

A: In this situation the teacher would be designated to work remotely from home.  Since the teacher is 
working and delivering instruction remotely, available accrued leave would not be impacted.   

Q: If a teacher is lab-confirmed positive for Covid-19 and is sent home, how are sick days handled? 

A: In this scenario, The BISD Response to COVID protocol will be implemented (See the BISD Return to 
School Plan- Response to COVID). If able and willing to do so, the teacher will be designated to work 
remotely from home. If the teacher is unable, or chooses not, to work remotely from home, the teacher 
may use available leave in accordance with Policy DEC (LOCAL).  The teacher may be eligible for up to 80 
hours of Emergency Paid Sick Leave (EPSL) contingent upon EPSL criteria. Employee rights pertaining to 
COVID-19 related leave can be found at the following link: COVID-19 Leave Employee Rights. 

Q:  What if a teacher has underlying health conditions and is unable to provide face to face instruction 
or cannot come to work? 

A:  BISD will work with the employee regarding potential reasonable accommodations to ensure 
compliance with the Americans with Disabilities Act (ADA) interactive process.  Each situation will be 
looked at independently.  Employees with questions about ADA should contact Human Resources.  

Q; What if a teacher’s child, spouse, or member of their household is positive for COVID-19? 

A: If a teacher is exposed (“Close Contact”) to someone who is COVID-19 positive, the BISD Response to 
COVID protocol will be implemented (See the BISD Return to School Plan- Response to COVID).  If able 
and willing to do so, the teacher will be designated to work remotely from home. If the teacher is 
unable, to work remotely from home, the teacher may use available leave in accordance with Policy DEC 
(LOCAL).  The teacher may be eligible for up to 80 hours of Emergency Paid Sick Leave (EPSL) contingent 
upon EPSL criteria. Employee rights pertaining to COVID-19 related leave can be found at the following 
link: COVID-19 Leave Employee Rights 

The teacher may qualify for Expanded Family and Medical Leave as outlined in the Employee Rights 
under COVID-19 found on the Human Resources website.  Any employee with questions about EFML 
should contact Human Resources.  

Q: Where is the district going to find substitute teachers? 

A: BISD currently has an active substitute list which will be utilized to fill teacher absences. 
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Q: How do COVID-19 related absences impact hourly employees?  

A: If the hourly employee is required to stay home due to exposure (“Close Contact”), is having 
symptoms, or is positive for COVID-19, when appropriate, the employee will be designated to work 
remotely from home; therefore, available leave will not be impacted.  

If the employee’s position cannot work remotely, the employee may utilize available accrued leave in 
accordance with Policy DEC (LOCAL).  The employee may be eligible for up to 80 hours of Emergency 
Paid Sick Leave contingent upon EPSL criteria. Employee rights pertaining to COVID-19 related leave can 
be found on the BISD Human Resources webpage. 

Q: How will an employee be allowed to return to work from a COVID-19 related absence? 

A: In the case of an individual who is diagnosed or is suspected of having COVID-19, the individual may 
return to school when screening by a Brownwood ISD school nurse confirms all three of the following 
criteria are met:  

1) at least one day (24 hours) had passed since recovery (resolution of fever without the use     
of fever-reducing medications);  

2) the individual has improvement in symptoms (e.g., cough, shortness of breath); and  

3) at least ten days have passed since symptoms first appeared. 

In the case where an individual is exposed (“Close Contact”), a BISD nurse will screen the employee after 
the 14 stay at home period to ensure the employee is symptom free.  

 


